A Small Win for COSBOA
Choice of Super moved to TFN Declaration

One saves more, one costs more. One gives more income to members, one doesn’t. One provides more time to focus on productivity, one doesn’t.
The complex flow chart is what is proposed by superfunds & the less complex flow chart is what is proposed by COSBOA. Compare the pair.

Compare the pair

For efficiency, productivity & savings in superannuation

CURRENT PROCESS WITH DRAFT PROPOSALS
FOR STRONGER SUPER CHANGES
ONE process removed and at least FIVE new processes added
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The Picture tells the story, multiple layers of red tape just dissapears

COSBOA PROPOSAL
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